
An Insider’s View: Tips For Success As New Employee Advocates 
Thursday, June 26, 2014  1:30–7:00 p.m. 

The Westin Boston Waterfront Hotel 
 
Boston area law students and recent graduates who are studying for the bar examination are invited to participate in the National 
Employment Lawyers Association’s (NELA’s) 2014 Annual Convention, Blazing The Trail: Courage | Challenge | Change, for an 
afternoon of learning, networking, and tips for success as developing employee rights attorneys. An Insider’s View: Tips For Success 
As New Employee Advocates will take place on Thursday, June 26, 2014 from 1:30–7:00 p.m. at the Westin Boston Waterfront 
Hotel in Boston, MA. 

REGISTRATION DEADLINE: FRIDAY, JUNE 13, 2014 
Advance Registration Required – No Walk-Ins Accepted. 

Please see registration rates and instructions on how to register below.  
 
Registration includes:  

 
• Career panel presentation;  
• Attendance at one Thursday afternoon Concurrent Session; 
• Attendance at NELA’s 2014 Annual Reception;  
• A copy of the 2014 Annual Convention Program Guide; and 
• A copy of the 2014 Annual Convention Manual on CD-ROM. 

 
This program is sponsored by the National Employment Lawyers Association, The Employee Rights Advocacy Institute For Law & 
Policy, Boston College Law School, Boston University School of Law, and Northeastern University School of Law. 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

PROGRAM 
 

1:30–2:00 p.m. Registration & Sign In 
Registrants should arrive in advance of the program to sign in and receive their Annual Convention Program 
Guide, 2014 Convention Manual on CD-ROM, and name badge.  

  
2:00–3:15 p.m. An Insider’s View: Tips For Success As New Employee Advocates 

Moderator/Speaker:       Carmen D. Comsti 
Speakers:                       Lisa J. Bernt, Sherley Cruz & James A.W. Shaw* 
Law students are invited to join NELA and The Employee Rights Advocacy Institute For Law & Policy (The 
Institute) for an engaging and interactive discussion on a career in plaintiffs’ employment law. Experienced 
employment law practitioners will answer questions on how to enter the plaintiffs’ employment law field and tips 
on identifying and securing job opportunities in this ever-changing area of the law. The panel will discuss what 
skills and experience can help law students be successful employee advocates as they begin their legal careers. 
NELA and The Institute encourage Convention attendees to participate in this program as part of our continued 
commitment to developing the next generation of employee advocates.   

  
3:15–3:30 p.m. Break 



  
3:45–5:00 p.m. CONCURRENT SESSIONS – Registrants may attend any of the six sessions during this time period. 

 
Emerging Issues Employment Rights & Protections In The Wake Of The Supreme Court’s DOMA Decision 

Moderator/Speaker:    Nina Wasow  
Speakers:                    Darrel Scott Jackson & Janson Wu 
On the final day of its 2012 term, the U.S. Supreme Court ruled in United States v. Windsor that Section 3 of the 
Defense of Marriage Act (DOMA) was unconstitutional. The ruling paved the way for same-sex couples, married 
in states that allow or recognize their marriage, to enjoy more than 1,000 federal rights and protections. Some of 
those protections include private sector workplace rights for married same-sex couples, requiring employers to 
evaluate their policies to determine which workplace benefits and protections must be extended to them. Our 
speakers will examine the panoply of federal workplace laws that are affected by Windsor, and provide 
strategies to protect your clients’ rights. 
 

Nuts & Bolts Return To Work—If You Can! How To Use The ADA & Rehabilitation Act To Your Client’s Advantage  
Moderator:                  Melissa Pierre-Louis   
Speakers:                   Elizabeth Grossman, Glen D. Savits & Michael C. Subit  
A great many employees run into trouble when they return to work—or try to do so—after an illness, injury, or 
other accident; the onset of a new disability; the flare-up of a chronic disability; or a pregnancy. What protections 
do the Americans with Disabilities Act and the Rehabilitation Act of 1973 afford under various circumstances? 
This intermediate-level session will survey key disability discrimination principles, cases, and strategies in this 
especially difficult context. 

  
Trial Advocacy Settlement & Trial Through The Use Of Technology 

Speakers:                     Howard B. Lenow & Todd M. Schneider 
This practical show and tell presentation will suggest and recommend an amazing variety of affordable and easy 
to understand applications for laptops and iPads. Pretrial apps range from organizers to scanners to transcript 
managers and legal research. Trial aids include apps for jury selection/observation, presentation of evidence, 
trial notebooks, visualizing depositions for the jury and white boards for drawing, all the way up to sophisticated 
cameras and speakers that can give you a system for visualizing evidence throughout the trial. Many of these 
apps are free or cost no more than five dollars, and most of them are extraordinarily portable! 
 

 Class Actions After Dukes & Genesis HealthCare Corp.: The Ongoing Attack On Representative Testimony In 
Class Actions 
Moderator:                  Roberta L. Steele   
Speakers:                   Philip J. Gordon, Judith L. Spanier & Mark R. Thierman  
Does it take a class of clones to win class certification after Dukes v. Wal-Mart? In Farmer v. DirectSat USA, 
LLC, a federal court decertified a class of cable installation and service technicians, finding their claims for 
unpaid work were too varied and individual to permit class treatment. The district court had certified state law 
wage claims as a Rule 23 class, but the defendants later moved for decertification, and the court decertified the 
class. The appellate court affirmed, stating that to extrapolate from the experiences of the “representative” 
witnesses would require that all class members did the same amount of work, working the same amount of 
overtime, and were paid the same wage. This case contributes to the growing body of case law following Dukes 
finding representative testimony inadequate to support class certification, which will mark a seismic shift in U.S. 
wage and hour law if it holds. Our speakers also will examine Genesis HealthCare Corp. v. Symczyk and explain 
how to challenge a Rule 68 offer of judgment following Genesis, which held that an FLSA collective action is 
rendered moot if the defense makes an offer of judgment in the full amount of the representative plaintiff’s 
individual claim. 

  
 Successful Strategies To Collect Judgments & Preventing Employers From Dissipating Assets 

Moderator/Speaker:     Linda M. Correia 
Speakers:                     Arlene F. Boop & Daniel A. Katz 
Sometimes in the course of negotiations or litigation, defendants will pursue the strategy of trying to make 
themselves “judgment proof.” They will do this by declaring bankruptcy, threatening to declare bankruptcy, 
attempting to hide assets, or transferring them to other companies that often continue as the same business. 
Our panelists will explore ways to combat these tactics and maximize your potential for collecting judgments. 
Among the topics to be addressed are successor liability, strategies to prevent an employer from dissipating 
assets, and pursuing collection of judgments or settlements when a defendant files for bankruptcy. 

  
 Mediation: Dos And Don’ts From The Experts 

Moderator/Speaker:     Ellen J. Messing   
Speakers:                     Mark L. Irvings,  Amy L. Lieberman & Robert J. Truhlar 
This interactive discussion with skilled and experienced mediators will offer frank, behind-the-curtain advice 
about what plaintiffs’ lawyers handle well (and not so well) in mediations. In addition, they will share their “top 
10” tips about what we can do better in formulating demands and counter offers, interacting with our clients, 
addressing the delicate issue of attorneys’ fees issues in mediation, and handling our working relationship with 
the mediator. 

  
6:00–7:00 p.m. Annual Reception   

All registrants must display their name badges to attend the reception.                                                                                                                          
* Invited but not confirmed. 



 

REGISTRATION FORM 
 

An Insider’s View: Tips For Success As New Employee Advocates 
Thursday, June 26, 2014  1:30–7:00 p.m. 

 
REGISTRATION DEADLINE: FRIDAY, JUNE 13, 2014  

Advance Registration Required – No Walk-Ins Accepted. 
 
To register for An Insider’s View: An Afternoon With Employee Advocates, please return this registration form and registration fee postmarked by 
Friday, June 13, 2014. If you have questions about the program, please contact Carmen Comsti, The Institute’s Paul H. Tobias Attorney Fellow 
(ccomsti@employeerightsadvocacy.org; (415) 296-7629, ext. 107).   
 
An Insider’s View Registration Rates 
 

□     $10 Current law student at Boston College, Boston University, or Northeastern University (Sponsoring Law Schools) 
□     $45 Other law students (Non-sponsoring Law Schools) 
□     $45 Recent law graduates currently studying for a bar examination 

 
I wish to pay by: 
 

     Cash  □
□     Check:    Payable to the National Employment Lawyers Association 

Please return this registration form and registration fee postmarked by Friday, June 13, 2014 to:  
 
National Employment Lawyers Association 
417 Montgomery Street, Fourth Floor 
San Francisco, CA 94104 
Phone: (415) 296-7629 
Fax: (866) 593-7521 
Email: Karen Maoki, kmaoki@nelahq.org 

 
Name: ___________________________________________________________________________________________________________________ 

Law School: ____________________________________________________________ Year: _____________________________________________ 

Address: _________________________________________________________________________________________________________________ 

City: _________________________________________________  State: ____________________  Zip: ____________________________________ 

Email Address:  _________________________________________________________  Phone:  ___________________________________________ 
 
□ I need an accommodation (please describe):  _____________________________________________________________________________ 
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